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CENTRAL INTELLIGENCE AGENCY

CERTIFTGATION OF SELECTION
FCR
. PIRTICIPATION IN THE DEVELOPMENT PROGRAM

l. This isg %o certify that , employed by

the Central Intelligence Agancy since ] , has been
examined by the ' Carcer Service Board and has been selected

by ‘that Board, eiTeotive bhis date, to participate in the Development
Programe .

2. A ' ~, has been assigned to this Office

sinea \ , and is now deemed to be a proven employes,
qualified tor the E{éalopmsnt. Program with respect to all selection

eritaria. HBis/her wrlitten declaration of intent 1s attached heretos

; i

Date | — Signature

for the Career Servise Bosrd
Concuys

“For the Security OLficer

Peate

RESTRICTED
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CENIRAL INTSLLIGENCE AGENCY

DECLARATION OF INTENT

T, ; having been informed that I am under
consideration for selection to participate in the Development Program of
the Carecr Service of the Centraol Intelligence Agency, do hereby declare
my intent and understanding velative thereto.

lfindful of the high mission of the Agency, amd in full awareness of
the extraordinary confidence and trust necessarily repossed in those
selected to participats in the Development Program, I desire to make
my carecr in the Central Intellig:nce Agency and am willing to comply
with all the conditions appertaining thereto. I make this decision
freely and after full explanation of the restrictions which I must observe
by virtue of securiity requirements as well as of the unusual opportunities
for varied experience and education which will be available to me.

It I am accepted to participate in the Development Program of the
Carcer Service of the Central Intelligence Ageney, I realize my increased
responsibility and will at all tines place duty above selfish interest,
Acecorgingly, I will accept an assignment of any naturefanywhere in the
worggifor which the "rency has detérmined that I am professionally and
physi€ally qualified. In return, ! understand that the Agency assumes
reciorocal. obligations to consider questions of urgent and compelling

personal hardship and 4o provide the benefits as set forth in connection
with the Development Program. _

T understand that this deelaration of intent will be weighed in cone
sidering my future training and assipmments. I understand further that
any extra~CIA training or education given me that involves cost to this
Agency will obligate me to comply with the appropriate regulations concerning

length of tenure in the Centvel Intelligence Agency after completion of the
traininga

I desgire to participate in the Development Program. I submit this

declaration of intent, realizing 4t ig the initisl prerequisite for selection
and subsequent participation in that Program,

Date “Signsture
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Caresr Servics Comaitien ' 7 ¥ebeuary 1952
wWorking Grup on Lsrecr SBeneflits

itecommendations Loneerning Pay for Various Types of Haserdous Duyy

1. Attsched bereto iz 2 series of recommendutions by this Worke
ing Grsug eebsblishing: the principles under wiich additional puy fer
hamardous duty would be paids 4 suggested list made Ly this YWerking:
aroup was clre: _sted to the area divielons of 287 and OPFC. Jerdsin
ol thair comsente were incorporatsd in the present List, ihe list
nf suggestions was not cdreulated te the sther offices of Clh.

2 Tt is recommended that the lareer Servics ‘ommittee approve
the statesent of princiclss pertaining to hagardous daty and ferward
it to the office of “rganisalion and 2ethods Service with the ree
suegl that approgsriste Agency regulstions be drafted. Hince changes
wold be drvelved in the fenflidential Furds Segulations, the matter
rocgssarily would reguire the auproval of the D0I. Therefore, it is
mggestad that the stalement of principles regarding hssardsue duty
pay with your a:proval, if given, pot He forwarded {or approval of
the DOI until the regulations have been writbten, In this nanner,
one packages could be presented to the 0T for his approval.

ol I8w rade
snplogure: Hecommendstlons
Hetribution:

nrigdh rddresses
"1 e
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working Group on CARKER UyRsFIts

Hecommendations Concerning ray for Various Types
- of Hasardous Duty

1. rilots or crew members of air travel or glidery ahould mot
recelve extra pay for performing pilot or crew duties ap such, Hows
ever, pilets, including members and passergers who participate in
asxrial flight aver sreas which have bsen designaied az hastile Yy
ths Directar, rentral Mieiligence jency, shuuld reesive exira gome
pensation of I50 for each trip. i eimiler meount should be patd to
saployess who enter such arsas by sny other weans of transpertation.
In no cage should amployees recelve extrs compensation exceeding S0
per cent of hase pay in any given month,

2. Ageny employees certified fer jump training and Jump ine
structore should be compensated for hesardovs duly in accordance
with the military officerst schedule for such duty $100 per month),
subject to the limdtation that sush payments will be for a minieus
af, tut pot longer than three months' turetion for trainses,

3s Submarine duty should mot be compensated for by hagardouse
duty pay. Hewsver, when emplayess enter bostile arsas, designsted
a2 such by the UCI, as crew members or passengers on suimarines, they
should be compensated for this duty under terms of paregraph 1, above,
Aleo, no havardous-duty pay shoulc be made to senloyses during thelr
training in submarine-ascape techniques,

L Under appropriate reguiations, individusls shall ba entitled
to recelve incentive pay for the perfommance of hagardous duty fnvolwing
the demelition of exglosives as a primary duty, iscluding training for
such duly when such dety is reqirsd by competent orders. 7The rate of

The ters “duty involving the demelition of explosives?
ghall be constreed Yo mean duty performed by mesbers, include
ing members in trairdng for such duties, Wha, persaant to
competent orders and primiry ou

explosives uhiah, having heen ;smé#fz, 1&%@& ',

Demelition dnty also includes the performsnce of thes
above dubies by instructors and students as part of & reseg~
nition course of instructions in such duties, ever though
simalated explosives, munitions, or charges are used, proe
vided, however, that, iun the course of such tradming, live
explosivas are snployed sz elememis thereof or for their
Sestruciion.

"fﬁﬁg R
Approved For Release 2002/01/24'i‘:.’§CIA‘:E 80-01826R000400100027-2
oo Hily INFORWATION



25X1C

Approved For Release 2002/01/24 : CIA-RDP80-01826R000400100027-2

Se tmplayess emgaged iv [ :uerilla warfurs dan}mp-
nsnt of ssoape and svasion networks, or sther umuv déng
dutdes should reveive exira compensation at the rate of 50 m cont
of their bass pay while actually levsted ir an arsa designsted as
hortile(to the Tnited a-zam)by the 101,

6. Employees whe sngzage in duly imvelving infiltration inte
Conmmdst o> other organizations imimical Lo the Ynited %‘W
cooditions which ean ressorably be deternined fo be hamardous)ehould
raceive exira conpensation at the rate of 50 per cent of r base
nay while actually so snuaged.

' 7. Certain hapsrdous-duty categories providsd for by law have
beern sliminated fron thils 1ist by the Working Growp on the
that pesition :gimsﬁﬁ#ﬂim(wﬂl sompensate for thegs W.;

8o Adegquate aduinistrative procedures shosld be established,
whieh will ssaurs rroper quallification and certdfication of em: loyees
alizirle for extra pay umisr wirinuy caiagories of hassrdous duty. A

e (It was the congensus mat)mp&uma shou.d receive extra
piy o the bazis of any cortdnatisn of the above caiegories, except
that in no case should the total exira pay for hassrdous duly excesd
50 ger cend oi ths ewmployee's base salary.

Approved For Release 2002/01/24 : CIA-RDP80-01826R000400100027-2



g‘ - .\ R .‘;“i ﬁi: iy
Y
1
Approved For Release 2002/01/24 : CIA-RDP80-01826R000400100027-2
SECURITY INFORRIATION

Carser Service Committee 15 February 1952
Working Group, Career Benefits

Continuance of Pay and Allowances

1. This group in its Agenda, dated 29 October 1951, approved by
your Committee, included as Item B the following:

Extension of the asuthority contained in Confidential Funds
Regulations, authorizing pay, within grade advances, and
grade promotions for individuals whe are detalned involune
tarily to include those employees pald from vouchered funds,

Subsequently, the Working Group forwarded S, 1820 relating to missing
persons with a recommendation that if the General Counsel's office con-
sidered the bill adequate for CIA purposes it be supported. However,
your Commitiee requesied further siundy of the Bill with the view to
providing specific recommendations on revisions of it which would mors
clearly provide for the solution of Agency preblems in this connection.

2+ It has been learned informally that the General Accounting
nffice in its report to the Comittee considering S. 1820 has raised
a nmmber of substantive objections. Since the Committee report has
not been issued, the details of the General Actounting office's ob-
jections and the Commitiee's attitude are not officially available,

3. Within the Department of Defense Legislative Program for 1952,
which has been approved by the Bureau of the Budgebt, there is inchided
a proposal to revise the Missing Persons Act. The proposal would pro-
vide permanent authority for heads of Govermmental departments to con-
tinue payment of pay and allowances of civillan persomnel during periods
of absence from thelr post of dulty in a easualty or missing status, to
initiate and discontinue allowances of dependents of such personnel, and
to make presumptive findings of death and other determinations under
appropriate circumstances, The present proposal also accomplishes other
minor perfecting revisions to the present Missing Persons Act.

4. It is the opinion of this Working Group that the Department of
Defense proposal would adequately fulflll CIA nesds. Therefore, it is
believed appropriate that the Career Service Committes should recommend
to the DCI that CIA support the Defense Department Bill either by join-
ing with Defense in its support, or by indicating to the Committee con-
sidering the matter that CIA supports the Defense Bill, or both., If
support of the bill is approved as a matter of policy, the specifie

ECRET
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task of making representations should be assigned to the Office of
General Counsel, gSuch action would be in lieu of any further actlon
with respect to S. 1820,

5, For your information, there is attached the Department of
Defense letter to the Speaker of the House which enelosed the pro-
posed Bill,

H 25X1A9A
Chairman, working Group

Career RBensfits

0GC/JSWaia

Enclosures
Department of Defense Letter
to the gSpesker of thes House
enclosing proposed Bill.

Bistribution:
Original - Addressce
1 - 0G0
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